
Need help adjusting to minimum wage 
increases and earned sick and safe time?

Here are a few ways the City of Minneapolis is helping small 
business comply with ordinance changes

Free, one-on-one 
consulting for 
small business
General business assistance: The Business 
Technical Assistance Program (B-TAP) connects 
you with a business consultant who can go through 
your financial documents, general business advising, 
and/or, and help you with financial planning.To 
connect with a consultant, look at our list of 
providers, choose which one you think best suits 
your needs, and email or call them directly.
btap@minneapolismn.gov | 612-673-5010 
http://www.minneapolismn.gov/business/B-TAP

Accounting assistance: Cue The Accountant helps 
restaurants review their costs and create strategies 
to maintain or increase profitability. The City is 
contracting with Cue to provide one-on-one 
consulting to Minneapolis restaurants and bars.
susan@cuetheaccountant.com | 612-220-3637

Legal assistance: Davis Law Office (DLO) 
provides legal advice to your business. As part of the 
B-TAP Professional Series, Davis Law Office 
facilitates legal trainings for small business owners 
and meets one-on-one with business owners. You 
can reach out directly to DLO through phone or email 
to set up a meeting.
hello@davismeansbusiness.com | 612-293-9308

These consultants are hired by the City of 
Minneapolis through B-TAP and are free of charge 
for Minneapolis businesses. If you have questions, 
contact B-TAP btap@minneapolismn.gov 

Civil Rights 
Department

Info Sessions

5 ways to run a successful restaurant 
with an increase in the minimum wage
In this session, you’ll learn to plan for wage 
increases and look for ways to offset costs, 
build a financial model to support paying 
minimum wages, and get connected to free, 
one-on-one business consulting through the 
City of Minneapolis. 

- August 2, 9:00-10:00 
- August 15, 3:00-4:00

Register here (http://goo.gl/USCWpA)
 SmallBusiness@minneapolismn.gov / 612- 673-2847

Legal and ordinance questions: The 
Minneapolis Department of Civil Rights 
enforces the Minneapolis Minimum Wage and 
Sick and Safe Time ordinances and educates 
the public about its rights and responsibilities. 
Employers are encouraged to contact labor 
standards staff for a proactive consultation to 
ensure compliance and avoid the possibility of 
fines down the road.
minwage@minneapolismn.gov or 
sicktimeinfo@minneapolismn.gov
http://minimumwage.minneapolismn.gov 
http://sicktimeinfo.minneapolismn.gov | 311

Got questions?Need individualized assistance?

http://www.minneapolismn.gov/www/groups/public/@cped/documents/webcontent/wcms1p-118358.pdf
http://www.minneapolismn.gov/www/groups/public/@cped/documents/webcontent/wcms1p-118358.pdf
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